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• Non-construction employees who work on SFO contracts or on SFO property.

• Applies to work performed anywhere in the US.

Examples:

• Clerical/administrative staff at office who support a contract

• Project and Construction Managers

• Architects, Engineers, Planners, Designers, other professional services...

Office of Labor Standards Enforcement

MCO & HCAO
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Office of Labor Standards Enforcement

MCO HCAO
Employers:

(Non)Profit? Both Both

# Employees 5+ >20

Apply to Subs? Yes Yes

Employees:

Who? On Contract/Lease On Contract/Lease

Hours/Week All Hours >=20 hrs/week

Location United States United States

MCO & HCAO Covered Employer/Employee

4



Office of Labor Standards Enforcement

MCO: Wages and Paid Time Off (PTO)

5



Office of Labor Standards Enforcement

MCO Wage and PTO Requirements

Wage
• July 1, 2021 (effective)
• $18.55 per hour – For-Profit
• Annual increases July 1, CPI-based

PTO
• 12 days/year (0.04615 per hour)
• Employee property – pay out upon end of employment
• Annual roll over
• Optional Cap: 96 hours
• Existing vacation & PTO policies okay if total time meets accrual 

minimum
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Office of Labor Standards Enforcement

Unpaid Time Off

• 10 days for full-time employees (or accrual rate is of  0.03846/hr)

• Caps at 80 hours and rolls over to the following year

• An existing sick leave policy or other types of unpaid leaves such as Family 
Medical Leave that your firm offers may meet the unpaid time off 
requirement 

• If your firm offers at least 22 days of PTO per year, additional unpaid time 
off is not required

MCO Unpaid Time Off Requirement
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Office of Labor Standards Enforcement

Health Care Accountability Ordinance (HCAO): 
Overview

• Three options 
• Employer chooses
• Applies to ALL employees working on contract/at leased 

property
• Annual communication to ALL employees working on 

contract/at lease
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Office of Labor Standards Enforcement

1. Compliant Health Plan 
• No charge to employee
• No later than 1st of the month, after 30 days of employment
• Annual offer
• Meet HCAO minimum standards

2. Payment to SF General Hospital
• $5.85 per employee, per hour (rate changes July 1)
• Not a benefit or $ for employee
• Employee works at SFO or in City and County of San Francisco

3. Payment to Employee
• $5.85 per hour worked, paid to employee
• Employee DOES NOT work at SFO or in San Francisco

HCAO Three Options
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Office of Labor Standards Enforcement

Contact OLSE
Office of Labor Standard Enforcement (OLSE)
San Francisco City Hall
1 Dr. Carlton B. Goodlett Place, Room 430
San Francisco, CA  94102
Phone: (415) 554-7903
Fax: (415) 554-6291
Email: mco@sfgov.org, hcao@sfgov.org
Website: www.sfgov.org/olse

MCO
https://sfgov.org/olse/minimum-compensation-ordinance-mco

HCAO
https://sfgov.org/olse/health-care-accountability-ordinance-hcao
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Office of Labor Standards Enforcement

What Does OLSE Do?
OLSE enforces labor laws adopted by San Francisco voters and the San Francisco Board of 
Supervisors. 

• All Employers
Minimum Wage Ordinance, Paid Sick Leave Ordinance, Lactation in the Workplace (1/1/18), 
Consideration of Salary History (1/1/18)

• Employers with 20 or More Employees
Health Care Security Ordinance, Family Friendly Workplace Ordinance, Paid Parental Leave, Fair 
Chance Ordinance (5 or more employees under California AB-1008)

• Formula Retail Establishments
Formula Retail Employee Rights Ordinance

• City Contractors, Lessees, & Others Doing Business with the City 
Prevailing Wage (including Chapter 21C), Minimum Compensation Ordinance, Health Care 
Accountability Ordinance, Sweatfree Contracting Ordinance, Fair Chance Ordinance
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Office of Labor Standards Enforcement

What is Prevailing Wage?
Traditional prevailing wage is the total hourly wages and benefits 
paid on public works projects for a particular craft, 
classification, or type of construction work

Total Hourly Rate

Basic Hourly 
Rate

(Including Overtime 
and Holiday Pay)

Benefits
(Pension, Vacation, 
Retirement, Health 

& Welfare, etc.)
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Office of Labor Standards Enforcement

What is Public Works?
Public works refers to infrastructure projects paid for wholly or partly 
from public funds 

Federal Building at 
7th & Market

Federally-funded
(Davis Bacon)

State-funded
(DIR’s Wage 

Determinations)

Bay Bridge Rebuild

Other Government 
Agency-funded

Golden Gate Bridge 
Suicide Deterrent 

Net System

San Francisco-funded
(Chapter 6)

Bus Rapid Transit
(BRT)
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Office of Labor Standards Enforcement

Federal Prevailing Wage
• The Davis Bacon and Related Acts (DBRA -29 C.F.R et seq.)

 Applies to any contract in excess of $2,000 which includes federal funding for  the construction, alteration or 
repair (including painting and decorating) of public buildings or public works

• Basic Provisions/Requirements:
 Contractors must pay laborers and mechanics employed directly upon the site of work at least the locally 

prevailing wages (including fringe benefits) as listed in the applicable Davis-Bacon wage determination

 Apprentices or trainees may be paid less than the rates listed in the contract wage determination only when 
enrolled in an apprenticeship training program registered with the Department of Labor or with a state 
apprenticeship agency recognized by the Department

 Certified payroll reports must be submitted weekly (LCP Tracker satisfies)

 Davis Bacon wage determinations are published online at https://sam.gov/content/wage-determinations
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Office of Labor Standards Enforcement

State of CA Prevailing Wage
• California Labor Code (1720 et seq.)

 Construction, alteration, demolition, installation, maintenance, or repair work;
 Done under contract valued over $1,000; and
 Paid for in whole or in part out of public funds
 Includes construction performed during the design, site assessment, feasibility study, and other pre-

construction phases, pre-construction post-construction  

• Basic Provisions/Requirements
 Pay workers the correct prevailing wage rates for each craft, classification and type of work performed
 Maintain apprentice/journeyperson ration of 1/5.  Apprentices must be registered with an apprenticeship 

training program approved by the CA Department of Industrial relations (DIR)
 Submit certified payroll reports to the DIR
 Register with the DIR as a Public Works Contractor
 DIR wage determinations are published online at https://www.dir.ca.gov/oprl/dprewagedetermination.htm
 Penalties for Non - Compliance
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Office of Labor Standards Enforcement

SF Prevailing Wage - Construction 
• SF Administrative Code (Chapter 6 et seq.)

 Erection, construction, renovation, alteration, improvement, demolition, excavation, installation, or repair of any 
public building, structure, infrastructure, bridge, road, street, park, dam, tunnel, utility or similar public facility 
performed by or for the City;

 The cost of which is to be paid wholly or partially out of moneys deposited in the Treasury of the City. 
 Includes integrated furniture, fixtures & equipment

• Basic Provisions/Requirements
 Pay workers the correct prevailing wage rates for each craft, classification and type of work performed

 Apprentices must be registered with an apprenticeship training program approved by the CA Department of 
Industrial relations (DIR)

 Submit certified payroll reports through LCP Tracker

 Maintain OLSE daily sign-in sheets

 SF adopts DIR wage determinations which are published online at 
https://www.dir.ca.gov/oprl/dprewagedetermination.htm

 Penalties for Non - Compliance
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Office of Labor Standards Enforcement

SF Prevailing Wage - Miscellaneous
• SF Administrative Code (Chapter 21.C et seq)

 10 SF specific non-construction prevailing wage categories for covered work 
 Apply to public works contracts as well as and non- public works contracts/ leases/ permits etc. 

• Categories

 SF Board of Supervisors approves wage determinations annually.  These are published online at 
https://sfgov.org/olse/prevailing-wage-non-construction

- Motor Bus Services - Solid Waste Hauling

- Janitorial Services (SFO Exempt) - Moving Services

- Work at parking Lots and Garages - Trade Show/Special Event Work

- Security Guard Services (SFO Exempt) - Broadcast Services
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Office of Labor Standards Enforcement

• Federal Definition: A "wage determination" is the listing of wage rates and fringe benefit 
rates for each classification of laborers and mechanics which the Administrator of the Wage 
and Hour Division of the U.S. Department of Labor has determined to be prevailing in a given 
area for a particular type of construction (e.g., building, heavy, highway, or residential).

• State Definition: When the director of the California Department of Industrial 
Relations determines that the general prevailing rate of per diem wages for a 
particular craft, classification, or type of worker is uniform throughout an area, the 
director issues a determination enumerated county by county, but covering the 
entire area. General determinations are issued twice a year on February 22 and August 22.

What is a Wage Determination?
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Federal PWD: Details

• Determine the Date:
• Two important dates: Bid Advertisement Date and Contract Award Date
• If the project is awarded within 90 days of Bid Advertisement Date – Bid Advertisement date is used to set the 

Wage Determination
• If the project is awarded more than 90 days from advertisement, the Award Date is used to set the Wage 

Determination 
• Effective for the life of the contract

• Four Basic Categories
• Building, Residential, Highway and Heavy
• If the project is a combination the predominant construction type applies

• No Expiration Date
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Office of Labor Standards Enforcement

Federal PWD: Locate
https://sam.gov/content/wage-determinations

Remember!  The highest prevailing wage rate applies (City/State/Federal)

Click!

Remember!  The highest prevailing wage rate applies (City/State/Federal)
21

https://sam.gov/content/wage-determinations


Office of Labor Standards Enforcement

Federal PWD: Step 1 - Selection Details

Fill

Select

Deselect all

Fill

Fill

Fill
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Office of Labor Standards Enforcement

Federal PWD: Step 2 - Notice Number
Click
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Office of Labor Standards Enforcement

Federal PWD: Step 3 – Select History

Select “History”
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Office of Labor Standards Enforcement

Federal PWD: Step 4 – Select Modification

Select date closest to but not beyond either the 
wage determination date or project award date 

* If the project was awarded within 90 days of Bid 
Advertisement Date – Bid Advertisement date is 
used to set the Wage Determination

** If the project was awarded more than 90 days 
from Bid Advertisement Date – Project award 
date is used to set the Wage Determination
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Federal PWD: Step 5 – Confirm County

Confirm County
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Federal PWD: Step 6 – Calculate Cost
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Office of Labor Standards Enforcement

California PWD: Details

• Bid Advertisement Date determines which wage determination applies

• Effective Date of Determination
 DIR issues wage determinations twice a year: February 22 and August 22
 Year is divided into two parts. Part 1 is for projects advertised between 8/22 and 2/21.  Part 

two is for projects advertised between 2/22 and 8/21.  
 Pay close attention to the footnotes

Single Asterisk *
Wage rates in effect on bid 

advertisement date apply to the 
life of the project

Double Asterisk **
Increases to the pay rates have 
been predetermined, and the 

employer must pay the increases 
as the project progresses
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Office of Labor Standards Enforcement

Which wage determination applies?
Bid Advertisement Date: 01/03/2017

02/22/2017 08/22/2017

Wage Determination Issuance Date
February 22 & August 22

Bid Advertisement Date

01/03/2017
2016-2

Part 2Part 2, cont’d Part 1

California PWD: Example
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California PWD: Locate
https://www.dir.ca.gov/oprl/DPreWageDetermination.htm
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Office of Labor Standards Enforcement

CA PWD: Step 1 - Selection
Example: 1/3/17 Bid Advertisement Date

https://www.dir.ca.gov/oprl/DPreWageDetermination.htm
2016-2

Click “Superseded” for all Prior  Wage Determinations
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CA PWD: Step 2 - Notice Rate Types
Example: 1/3/17 Bid Advertisement Date
https://www.dir.ca.gov/oprl/DPreWageDetermination.htm

2016-2

Journeyperson Rates

Apprentice Rates

32



Office of Labor Standards Enforcement

CA PWD: Step 3 – Selection Details
Example: 1/3/17 Bid Advertisement Date

https://www.dir.ca.gov/oprl/DPreWageDetermination.htm
2016-2
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CA PWD: Step 4 – Select Craft
Example: 1/3/17 Bid Advertisement Date

https://www.dir.ca.gov/oprl/DPreWageDetermination.htm
2016-2
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Predetermined 
increases

Craft is apprenticeable

CA PWD: Step 5 – Calculate Cost
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Office of Labor Standards Enforcement

Sample Predetermined Increases
Classification

Predetermined 
Increase Details
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Office of Labor Standards Enforcement

REMINDERS

• Current Public Works Contractor (PWC) registration with DIR

• Comply with apprenticeship requirements

• Pay workers according to the type of work performed

• Keep accurate payroll records

• Submit CPRs to LCPtracker and the State (DIR)

• Inform your subs and lower tier subs of prevailing wage requirements
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Office of Labor Standards Enforcement

Questions?

Call : (415) 554-OLSE (6573)

Visit: www.sfgov.org/olse/prevailingwage

THANK YOU!
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Questions and Answers



Office of Labor Standards Enforcement

Contact Office of Labor Standards Enforcement
Office of Labor Standard Enforcement (OLSE)
San Francisco City Hall
1 Dr. Carlton B. Goodlett Place, Room 430
San Francisco, CA  94102
Website: www.sfgov.org/olse
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Prevailing Wage
Phone: (415) 554-OLSE (6573)
Website: www.sfgov.org/olse/prevailingwage

MCO & HCAO
Phone: (415) 554-7903
Fax: (415) 554-6291
Email: mco@sfgov.org, hcao@sfgov.org
MCO
https://sfgov.org/olse/minimum-compensation-ordinance-mco
HCAO
https://sfgov.org/olse/health-care-accountability-ordinance-hcao

http://www.sfgov.org/olse
http://www.sfgov.org/olse/prevailingwage
mailto:mco@sfgov.org
mailto:hcao@sfgov.org
https://sfgov.org/olse/minimum-compensation-ordinance-mco
https://sfgov.org/olse/health-care-accountability-ordinance-hcao
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